SUPREME COURT RULES...

In aarly Dacembar, the Supreme Court ruled that "Employere can refuce to rehira recoverad drug addicte or
aleoholice who wera digmieeed for violating the company'e workplace rules." The unanimoug but narrow ruling allowe
employere to reject former employees with troubled paste, but it doee not nececearily resolve the broader question of
whether the former drug addicte and alcoholice are entitled to equal treatment whan they apply for a job with a new
amployer. A "no-rehire” policy ic g "lagitimate, nondiccriminatory reason” for rejecting a formaer drug user, even if
faderal law forbide job diccrimination againet people for their past abuse of druge or aleohol, the justices eaid. The justicas overturnad a
ruling of the Oth U.S. Cireuit Court of Appeale that eaid employere violate the law whenever they "bar the reamployment of a drug addict
(who had undergone) a euccosefu! rehabilitation.”

"Thic ic g great case for amployere, bacquse it eaye you can havae g policy that allowe you to punich misconduet, nor 4 disability," stated
Zachary Faeman, a Now York lawyer who epociglizae in employment iceuse. Ha did amphacize that it "muet ba g uniform policg and it
muset ba appliad uniformly." For exampla, if 8 company rehired g formar employee who broka the work rulag, but not former drug usere, it
would ba vulnarabla to g dicerimingtion charge.

A drug policy expert etrecced that the ruling does not free employere to reject new amployees who have a history of drug abuce. "The
court did not use thie cage ae an opportunity fo chut the door to millione of people who are in recovery and are frging to enfer the job

market," eaid Judith Appel, a lawyer for the Drug Policy alliance on Oakland, CA.
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QTATE OF MINE... OR YOURC? Quuﬁon of the Month...

Haroin abuse and heroin dictribution are increasing in the

ctate of Ohio according stafictice released g faw monthe ago What ic "R obo Fi re"?
by tha US Drug Enforcemant Administration and the
National Drug Intellisence Center. When the DEA ceized a Answer: "Robo Fire" is a dangerous combination of cough

chipmant of rum bottles filled with a brown-colored liquid that

madicine and cigarette lighter fluid that more and more teans
contained heroin, it wae obvioue that although liquid heroin ie d d cig £ d d

. ) . are using to get high. The abuse of cold medications is not
unueugl, thie mathod of emuggling may be on tha incregga. . L.
Haroin i¢ reporfedly chipped into Ohio from major drug st?me.’rhlng "ew. fo the drug abuse sf:ene, buf combining 'T
dictribution centere in Chicago, Detroit, New York and citioe with inhalants ic 8 dangarous practice that can causa serous

along the couthwest border. Wholeealere uce major Ohio citiee | harm.
like Cleveland, Cincinnati, Columbug The mood altering effecte of "Robo Fire" have been
and Tolado to distributa daeseribed as baing similar to those produced by erack or
fo emaller cites fnefde LSD. Effects range from vivid, carfoon-like hallucinations fo
a"d;”fgge‘fh!‘; state. ataxia {inability to coordinate muecular movemante),

he Dhio ePaﬁm‘?M, hyper-axcitability, slurred speech, sweoating, involuntary eye
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movement, hypertencion and numbness. Brain damage,

Sorvicoe data chowe that the number of d death : "
fregtment admiegione for heroin gbuge incroased overall from toma and death are alco possible.

5,760 in 2001 t0 6,75 in 2002. Other data reporte
that there ie an emerging population of new, goung heroin
ucare in Akron, Cleveland, Dagton, Toledo and Youngstown.
It would be foolich to baliove that Ohio i¢ the only one of
fiffy ctatec that ie axperiencing increaced heroin abuce and
dictribution. With that in mind, the workplace must confinue

| STILL want to hear from you...

Plagee eubmit your commente of any
fopice and/or questions you would like

to take nececeary etaps to profect ite environmant from thosa o caa qddracead in future iccyac
whoge drug and aleohol abuge patterne can advercaly affect of the Advocate to
themn. krictane@wolfadata.com
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